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FEATURES OF THE DEVELOPMENT OF MILITARY-PROFESSIONAL RESPONSIBILITY
OF SERVICEMEN IN THE PROCESS OF PROFESSIONAL TRAINING AT THE
PROFESSIONAL TRAINING CENTER OF THE ARMED FORCES OF UKRAINE

Abstract. Given the current challenges of combat operations in the context of the russian-Ukrainian war, there
is an urgent need to improve the effectiveness of professional training for military personnel at the Armed Forces of
Ukraine Training Center, in particular by developing military-professional responsibility. The purpose of the study
is to analyze and identify the components and methodological approaches that determine the peculiarities of the
formation of military-professional responsibility of military personnel at the Training Center. The leading research
methods are: theoretical analysis of scientific conclusions and studies, systematic analysis, descriptive analysis,
generalization, and forecasting. It has been established that the structure of military-professional responsibility is
multi-component, including the following components: value, regulatory and legal, professional and operational,
emotional and volitional, and reflective. In addition, we outlined the conditions that unquestionably determine
the specifics of training military personnel at the Armed Forces of Ukraine Training Center, namely: the intensity
of training cycles, the preference for activity-based methods, and the interconnection between training and the
development of mental endurance. We focused on identifying the key provisions that should be implemented when
planning educational activities. These include: monitoring the assimilation of military service norms and standards at
all stages of training, acquiring practical skills for making responsible management decisions in practical activities,
and developing a conscious need for professional reflection.

Key words: professional training, Training Center, methodological approaches, social maturity, military-

professional responsibility.

Introduction. Modern challenges in performing
combat duties in various conditions necessitate the
development of military-professional responsibility
among servicemen undergoing training at the Armed
Forces of Ukraine Training Center, which is a purposeful
organizational and pedagogical process of forming in
them a stable ability to act in a normative, conscious,
and effective manner.

A distinctive feature of professional training for
military personnel at the Armed Forces of Ukraine
Training Center is the maximum intensity of training,
the collective nature of training, the mandatory
contextual nature of training, and the need to take into
account the experience of the russian-Ukrainian war, the
simultaneous development of both tactical algorithms
and psychological readiness for combat operations,
which determines the existence of a two-level system
of development of military-professional responsibility:
creating conditions for its development as an internal
attitude (values, motives, stable motivation for normative
behavior, self-control, stress resistance, reflective
behavior correction) and as a professional standard of
behavior (compliance with regulatory requirements and
procedures).

Analysis of recent research and publications,
previously unresolved part of the general problem.
Methodological approaches to the formation of
professional responsibility were the subject of scientific
research by A.Bodescu [1]. Focusing on the leading
methodological approaches to the formation of military-
professional responsibility of military personnel, we
highlight the scientific works of the following researchers:
systemic methodological approach (O.Kokun, I. Pishko,
N.Lozinska [8]), activity-based (O.Boiko [3]). The issue
of defining the components of professional responsibility
of military personnel was interpreted by researchers in
the context of their scientific research.

The purpose of the article is to analyze and identify
the components and methodological approaches
that determine the peculiarities of the formation of
military-professional responsibility of servicemen at
the Training Center, given the lack of sufficient analysis
and justification of the outlined topic in pedagogical
discourse. Research methods applied: theoretical
analysis of scientific conclusions and research to clarify
concepts; systematic analysis to reveal methodological
approaches to the formation of military-professional
responsibility of military personnel at the Training Center;
descriptive analysis to establish the leading components
of the formation of military-professional responsibility
of military personnel. Methods of generalization and
forecasting were applied to formulate conclusions.

Results and Discussion. Given this two-tiered
system, it seems appropriate to specify the development
of military professional responsibility as a multi-
component structure consisting of value, regulatory,
professional-operational, emotional-volitional, and
reflective components. The value component includes
the acceptance of military values, ethical standards of
service, identification with the unit and the state, since
responsibility in the military environment is determined
by the values of service and defense of the Fatherland,
norms of law and statutes, and «a high level of professional
responsibility contributes to the establishment of respect
and trust in the military community» [4, p.112].

The regulatory and legal component involves
military personnel mastering the theoretical foundations
of legislative norms and statutory requirements, rules of
international humanitarian law, and the procedures and
rules for the use of force. The professional and operational
component includes algorithms, tactical procedures,
techniques, and safety standards. The emotional-
volitional component ensures military personnel's ability
to control their psycho-emotional state when making
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decisions, especially in combat conditions. In contrast,
the reflective component involves developing the
ability to analyze one's actions, acknowledge mistakes,
and correct behavior. The mechanisms for developing
military professional responsibility at the Armed Forces
of Ukraine Training Center, which function in close
connection with and complement each other, include the
following: normative internalization, responsible choice
under constraints, and responsibility for collective
results.

One of the basic mechanisms for developing military
professional responsibility is normative internalization,
the process of transforming external requirements (legal
norms and international humanitarian law, statutes,
orders) into internal regulators of military personnel's
behavior. At the Training Center, this mechanism is
implemented through the systematic study of regulatory
requirements, the practical application of norms in
combeat training, and self-control. By accepting the need
to comply with legal and regulatory norms, military
personnel gain an understanding of the necessity of
compliance.

Regarding responsible choices in conditions of
restriction, the educational process at the Training Center
involves immersing military personnel in situations of
limited choice. Responsibility in such cases develops
through the need to choose between the requirements of
carrying out orders and ensuring one's own safety and
that of subordinates, making decisions under incomplete
or contradictory information, and finding options for
action within the limits of the order.

A distinctive feature of the Training Center is that
most tasks are performed within teams, which creates
conditions for developing responsibility for collective
results through awareness of the cause-and-effect
relationships between decisions made and outcomes
achieved, between coordinated actions and individual
contributions. The result of this is the transformation of
military-professional responsibility from an individual
trait into a collective professional value.

The  development of  military-professional
responsibility among servicemen at the Armed Forces
of Ukraine Training Center takes place in stages. The
first stage is adaptation. During this stage, military
personnel enter a professionally oriented educational
environment, so the development of military-professional
responsibility is externally determined and manifests in
instructors' control over compliance with statutory and
order requirements and mastery of professional activity
algorithms. The objective of this stage is to make military
personnel aware of the need to comply with regulatory
requirements as a prerequisite for operational and combat
effectiveness, and for preserving life and health.

The second stage is activity-based, during which
attention is focused on creating conditions for
development and encouraging responsible performance
of professional duties by military personnel. To this
end, training tasks are made more complex, the variety
of training situations is expanded, and elements of
independent decision-making under the supervision
of instructors are introduced, which helps to raise
awareness of the connection between the quality of task
performance and its consequences, and increases the
readiness of military personnel to take responsibility and
show initiative.

The final stage of developing military professional
responsibility is associated with the formation
of a serviceman's need to reflect on the results of
their professional activities. Military professional
responsibility manifests in the ability to evaluate one's
own actions independently and in the willingness to

acknowledge mistakes and correct behavior, as revealed
through systematic analysis of actions taken, self-
assessment, and collective discussion of results.

One important organizational measure for developing
the military-professional responsibility of servicemen
is psychological training, since at the psychological
readiness for service level, an important condition for
responsible decision-making is stress resistance and the
ability to act rationally under pressure. Psychological
resilience, according to O.Kokun, is «the ability to
respond to stress in an optimal manner» [8, p.4].

Foreign researchers studying the behavior of military
personnel under stress and trauma link responsibility
to self-regulation and reliability, pointing to the
interconnection between moral trauma, mental state, and
behavioral consequences, which indirectly influences
responsible or irresponsible behavior [11, p.2—4].

Therefore, to increase the effectiveness of developing
responsible behavior, psychological training at the
Training Center is not a separate discipline, but its
elements are integrated into all training sessions, where
professionally trained instructors simulate negative
psychological factors that influence the consciousness of
military personnel, which are as close as possible to real
combat stressors. To this end, instructors' role is realized
not only as exemplars of professionalism but also as
direct bearers of standards of responsible behavior.

The  development of  military-professional
responsibility in servicemen at the Training Center, from
a pedagogical perspective, is a holistic, comprehensive,
and clearly structured process, built on the leading
ideas of systemic, competence-based, activity-
based, contextual, praxeological, and acmeological
methodological approaches. The need for a systematic
approach is determined by the specifics of military
service, since the level of responsibility and military-
professional responsibility, in particular in military-
professional activities, determines the success of combat
missions and the safety of personnel.

Within the framework of a systematic approach, the
development of military professional responsibility at the
Training Center of the Armed Forces of Ukraine is viewed
as an interrelated set of goals, content, methods, means,
training subjects, and criteria for its effectiveness, i.e.,
it is a «well-founded unity of components, connections,
and relationships between them» [5, p.19].

The specifics of training military personnel at the
Armed Forces of Ukraine Training Center are determined
by the following:

— Intensity of training cycles (maximum structure,
standardization, repeatability of requirements, and
practical focus).

— Preference for activity-based methods (dominance
of training, exercises, simulation modeling).

— Interconnection between training and the
development of mental endurance (the need to take into
account the «psychophysiological dimension and the
need to restore resources» [8, p.146—-152].

When planning educational activities and the content
of academic disciplines from a systematic approach, it is
necessary to take into account the following provisions:

— Monitoring the assimilation of military service
norms and standards at all stages of training (tests,
situational tasks, analysis of typical mistakes).

— Forming a conscious need for responsible behavior,
since «legal norms cannot be taught separately from
moral foundations» [1, p.1].

— Acquiring practical skills for making responsible
management decisions in practical activities (fulfilling
standards, team interaction, practicing procedures,
discipline, and self-discipline).
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— Developing skills of self-control and control of
one's own psycho-emotional state: researchers identify
«increased responsibility for one's actions» as one of the
stress factors for military personnel [8, p.147].

— Formation of a conscious need for professional
reflection (self-assessment, analysis of mistakes,
correction of actions, awareness of consequences).

— Creation of an effective system for monitoring the
quality of educational outcomes.

— Clearly defined indicators and criteria for assessing
the level of development of components of military-
professional responsibility.

— The existence of feedback mechanisms with
the subjects of the educational process for analyzing
miscalculations, clarifying goals, adjusting forms and
methods of training, and constantly searching for ways
to improve.

Thus, the development of military-professional
responsibility at the Training Center of the Armed
Forces of Ukraine based on a systematic methodological
approach is a process that is projected as a holistic
pedagogical system, ensuring the integration of
regulatory, legal, moral, psychological, behavioral,
and reflective aspects, which is implemented through a
controlled training cycle with clear performance criteria
and effective feedback.

A competency-based methodological approach to the
professional training of military personnel at the Armed
Forces of Ukraine Training Center should be considered
through the design of content, organization of training,
assessment of results, and management of training
quality, which is focused on developing the ability to act
responsibly in real combat conditions. In this context,
military-professional responsibility is an integral result
of the interaction of knowledge of norms and rules,
value orientations, emotional and volitional stability,
disciplined behavior, and reflection on the consequences
of one's own decisions.

In current pedagogical discourse, the competency-
based approach is justified as a necessary condition
for the transition from the dominance of reproductive
assimilation of information to the training of specialists
capable of competently solving service, combat, and
pedagogical tasks. According to Y.Tarasyuk, «the
competency-based approach in military education
is a system of requirements for the organization of
the educational process... that promotes the practice-
oriented nature of military-professional training of future
specialists...» [11, p.311-312].

For the Training Center of the Armed Forces of
Ukraine, the competency-based approach is particularly
relevant due to the purpose of training (rapid and reliable
development of the ability to act in conditions of risk,
uncertainty, and pressure) and the specific nature of the
contingent (different levels of preparedness, limited
training time, high intensity, dominance of the practical
component).

The  development of  military-professional
responsibility in the competency model is implemented
through a system of components (motivational-value,
cognitive, emotional-volitional, behavioral-activity,
reflective), which are reflected in training programs as
specific learning outcomes and assessment criteria.

A separate advantage of the competency-based
approach is its potential to integrate learning and
assessment, which is extremely important for the
development of military-professional responsibility.
Thus, modern standards of quality in military education
in foreign countries provide a direct link between
assessment and learning outcomes: for example, the Bi-
SC Directive 075-007 states: «Assessment procedures

shall measure the achievement of planned learning
outcomes» [2, p.90].

The implementation of the provisions of the activity-
based methodological approach in the professional
training of military personnel at the Training Center
of the Armed Forces of Ukraine takes into account the
position that the key qualities of a military serviceman,
among which military-professional responsibility
occupies a decisive place, are formed and developed in
the process of performing real or as close as possible
to real actions that have a goal, conditions, limitations,
risks, consequences, and evaluation of results.

The current state of military education development
involves perceiving military personnel as active bearers
of goals, meanings, and decisions, i.e., not as passive
objects of influence, but as full-fledged subjects of
educational and professional activity. According to
D.Konovalov, the requirement of the times is a subject-
activity orientation of military-professional training,
which, in the scientist's view, means the future officer's
awareness and understanding of the parameters of the
educational-professional process and their own role in
it [9, p.65].

At the Ukrainian Armed Forces Training Center, the
activity-based approach is implemented by filling training
programs with practical modules, practical tactical,
fire, and special training exercises, unit coordination
activities, rehearsing algorithms under fire and time
pressure, limited resources, and the need for coordination
and mutual support. With this approach, responsibility
takes on the characteristics of a professional category, as
military personnel become aware of the cause-and-effect
relationships between decisions, actions, and results.

As 0O.Boiko convincingly argues, professional
training should take on a subject-activity and contextual
orientation, movingaway fromauthoritarian-reproductive
models [3, p.8], which is implemented through the
introduction of simulation scenarios, role-playing, and
business games, mechanisms of professional reflection
for objective assessment of performance results, and the
formation of a culture of responsible initiative.

The contextual methodological approach in the
professional training of military personnel should be
viewed as a way of organizing training in which the
content, methods, and assessment are built around
situations and decisions typical of real-life service. In
this approach, the leading method is a specially modeled
problem situation that requires military personnel to
analyze, choose actions, and predict consequences.
The contextual nature of military personnel training
contributes to the development of military-professional
responsibility as a conscious need to act within the
limits of the official (regulatory, legal, moral, and
organizational) contexts.

The contextual organization of professional training
at the Training Center, taking into account its specific
features, namely: high intensity, time constraints, and
the combination of training with elements of official
duties, contributes to the development of military-
professional responsibility when it is situational, role-
based, and reflective, and also involves the integration of
various areas of responsibility, such as legal, moral, and
professional, into a problem situation.

The praxeological methodological approach in
military professional training should be understood as an
organization of the educational process at the Training
Center, in which military professional responsibility is
formed through rationally designed organizational and
educational activities focused on achieving guaranteed
results, minimizing errors, saving resources, and ensuring
the reproducibility of task performance standards.
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Given the specific conditions of training at the
Training Center of the Armed Forces of Ukraine, the
praxeological approach is implemented through a
system of exercises and control, thereby transforming
responsibility norms into sustainable professional actions.
Another requirement of the praxeological approach is to
structure training as a managed cycle of performance:
defining expected results, establishing evaluation
criteria, developing action algorithms, training under
difficult conditions, evaluating performance quality, and
correcting both the program and the behavior of military
personnel. The essence of the approach boils down to the
ability to reproduce training standards in different units
and with different instructors, since «the praxeological
approach involves diligent, purposeful training of future
specialists to ensure that it is effective» [10, p.119].

Given the role and place of military personnel
in defending Ukraine's independence and territorial
integrity during the repulsion of large-scale aggression,
the acmeological methodological approach is one of
the most important, as it contributes to the systematic
formation of professional maturity and a sustainable
ability to act responsibly in conditions of negative stress,
time constraints, and resource shortages.

At the Training Center, the use of acmeological
ideas contributes to the organization of the educational
environment in a way that each training task gradually
directs military personnel towards higher standards of
action: more complex goals, more realistic constraints,
greater demands for self-control, team interaction, and
ethical decision-making. As S.Kalaur [6] and S.Kozar [7]
note, the acmeological orientation of training involves a
gradual increase in requirements and the simultaneous
creation of conditions that enable these requirements
to be implemented through pedagogical tools and
support. According to the researcher, it is not only the

complexity of the task that is important, but also its
anticipated growth, i.e., it should stimulate development,
since it is the «acmeological approach that contributes
to Dbetter training of specialists through a more
detailed study of personal qualities and a more correct
selection of pedagogical conditions for organizing the
process» [7, p.108].

At the same time, the implementation of acmeological
methodology in the professional training of military
personnel at the Training Center requires the creation and
maintenance of an acmeologically oriented educational
environment. Building such an environment involves
not only selecting methodologies, but also taking into
account the need to maintain subject-subject interaction
between the administration, instructors, and trainees, the
leadership style of instructors, communication culture,
and openness and objectivity of assessment, which,
according to researchers, «increases the significance
of spiritual and moral values and internal motives for
activity» [12, p.1010].

Conclusions. The distinctive features of professional
training for military personnel at the Armed Forces of
Ukraine Training Center are the intensity, collective
nature, contextual nature, and the need to take into
account the experience of the russian-Ukrainian war.
The development of military-professional responsibility
is implemented through its recognition as a multi-
component structure comprising value-based, normative,
professional-operational, emotional-volitional, and
reflective components, grounded in the leading ideas of
systemic, competency-based, activity-based, contextual,
praxeological, and acmeological methodological
approaches. The next step in our research is to identify
the pedagogical conditions for shaping the military and
professional responsibility of servicemen at the Training
Center of the Armed Forces of Ukraine.
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Auexcanaposny Bosogumup Bikroposnu
3100yBad TPETHOTO (OCBITHHO-HAYKOBOTO) PiBHS BHIIOI OCBiTH 3a crierianbHicTIO 015 TIpodeciiina ocsiTa (3a
crieriaizarisiMun)
Kadeapa MaIIMHO3HABCTBA 1 TPAHCIIOPTY
TepHONIBECHKUI HALlIOHATHPHUN TIEJaroTiYHUH yHiBepcuTeT iMeHi Bomogmvupa ['HaTioka
M. TepHorminb, Ykpaina

OCOBJIMBOCTI PO3BUTKY BIHNCHKOBO- HPO(I)ECII/IHOI BIATIOBIJAJIBHOCTI
BIFICbKOBOCJIYKBOBIIIB B ITPOLIECI HPO(I)ECII/IHOI HIArOTOBKU B
HABYAJILHOMY IIEHTPI 35POMHUX CHUJI YKPATHH

AHoTauisi. 3 oniily Ha Cy4acHI BUKIMKHM OOHOBHMX Iiif B yMOBAaX BEJCHHs POCIHCHKO-yKDATHCBKOI BiiiHH
oCTae rocTpa HpobnemMa MiABHINCHHS PE3yIbTaTHBHOCTI NPOMECIHHOI IMiArOTOBKH BIHCHKOBOCIYKOOBLIB B
HapuaspromMy renTpi 30poiHiX Cul YKpaiHu, 30KpeMa 4epes HeoOXiIHICTh PO3BUTKY y HUX BiChKOBO-IPOGeciiiHoi
BIATIOBiAIBHOCTI. METOI0 JOCITIPKEHHS € aHalli3 Ta BUOKPEMJICHHS KOMIIOHEHTIB W METOIOJIOTIYHUX ITiIXOJIB,
10 BU3HAYAIOTh OCOOJNMBOCTI (OPMYBaHHSI BiCHKOBO-ITPO(ECIHHOT BiJIMOBINAIBHOCTI BiHCHKOBOCIYKOOBIIIB
y HauanpHomy meHTpi. [IpoBigHEMMH MeTOZaMU IOCIHIIKCHHS €: TCOPSTUYHUI aHalli3 HAayKOBHX BHICHOBKIB 1
JIOCTIKeHb, CHUCTEMHHMH aHaji3, ONHCOBHH aHaJi3, y3araJbHEHHS OTPUMAHHUX PE3YIbTATiB Ta IPOTHO3YBAHHS.
BcraHoBieHO, 110 CTPYKTYpa BIHCHKOBO-IIPO(ECIHHOT BIAMOBIIaIBHOCTI € 0araTOKOMIIOHEHTHO0, BOHA BKITIOUAE TaKi
KOMIIOHCHTH: IIIHHICHU, HOPMaTUBHO-TIPABOBHIA, TPOQeCiitHO-OnepaIiitHui, eMOLIIHHO-BOIBOBUH Ta pepIeKCHUBHUH.
[Topsim 3 TUM, BH3HAYCHO €TalM PO3BHUTKY BiHCHKOBO-TpO(eciiHOi BiAMOBIZATBbHOCTI BiHCHKOBOCTYKOOBIIB Yy
HapuanbHoMy 1ieHTpi 30poitHux cuin YkpaiHd, O SIKMX HalleKarh: afanTaliidiHuM, AisUIbHICHUH, peduieKCiiHUM.
Baasaemo, 110 po3BUTOK BiHCHKOBO-IPO(ECiiHOT BIANOBINAIBHOCTI BIHCEKOBOCIY:KO0BLIB B HaBuanbHOMY LEHTpI
MOXKIIMBHI JIMIIE Y9epe3 NpPH3My M0OYI0BH JIOMIYHOTO Ta CTPYKTYPOBAHOIO mMexaroridHoro npouecy. Hamu 6yimo
BHOKPEMJICHO Ta OXapaKTEPH30BAHO iei TaKMX METONONOTIYHHMX IIAXOMIB SIK — CHCTEMHHIi, KOMIICTCHTHICHHIA,
JUSUTBHICHUMA, KOHTEKCTHHI, NPAaKCEOJOTIYHMH Ta aKMeoJoriyHuid. Takox, OKpecIeHO MEAaroriyHi yMOBH, LIO
6e33anepedHo 06yMOBH}O}0TL cnenniky MiATOTOBKU BiiChKOBOCTY)00BIIB B HapuansHOMY 11eHTpi 30pOHHIX CHUT
VkpaiHu, a came: IHTeHCUBHICTh LIMKJIIB HAaBYaHHS, NlepeBara JisUIbHICHUX METOJIIB Ta B3a€MO3B’S30K HaBYAHHS i3
(hopMyBaHHIM TIcHXidHOI BUTpUBasocTi. OcoOIMBY yBary 30Ce€pemkKeHO Ha BUOKPEMIICHHS MPOBITHHUX IOJIOXKCHB,
10 MAlOTh OyTH peai3oBaHi I 9ac IJIaHyBaHHA OCBITHBOI AisIBHOCTI. Jl0 AKMX HaleXaTh: KOHTPOJIb 3aCBOECHHS
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HOpPM 1 CTaHIApTiB BIMCHKOBOI CIy)KOM Ha yCiX eTamax HaBYaHHS, HaOyTTA NMPaKTHYHUX BMIiHB IPOXYyKYBaHHS
BIZINOBIJAJILHOTO YIIPABJIIHCHKOIO PILIEHHS y MPAaKTH4YHIA JiSUILHOCTI Ta (OpMYyBaHHs yCBIIOMIIEHOI HOTpeOu y
npodeciituiil pediekcii.

KurouoBi cioBa: npodeciitna miaroroska, HaBuanpHUI IEHTpP, METOIOIOTIUHI i IXOH, COIialbHA 3PITiCTh,
BilicbKOBO-TIpo(eciiiHa BIANOBIIAIbHICTb.
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